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President’s Message

Brook Roberts, President

Greetings TASP Members,

Anniversary and birthday milestones
are important markers of our growth
and development. This past year, I cel-
ebrated my 40th birthday. I was sur-
rounded by a number of my closest
friends and family in this celebration.
We laughed, told stories, shed a few
tears, and had a great party. I was re-
minded by those closest to me how im-
portant it is to sometimes stop and re-
flect on our experiences and to also
look forward to think about changes we
want to make in our future. These cele-
brations are also marked by associa-
tions we make when we're having a
party. As a child, I always had to have
ice cream cake and lemon-lime Kool-
Aid at my parties. While I don't specifi-
cally remember many of the gifts I re-
ceived during those childhood years, 1
do have a strong recollection of the peo-
ple that were with me during those
celebrations and gatherings.

This year is a very important one for
those of us practicing school psychology
in Texas. It was 20 years ago that the
LSSP was created. In these 20 years of
our license, we have attended many
ARD meetings; we have written count-
less evaluation reports; we have con-
sulted with a multitude of teachers,
administrators, and parents; and we
have helped to make the school experi-
ence of thousands of children better.

You should each take a moment as you
are reading this newsletter to stop and
reflect upon our collective accomplish-
ments in the field but also to give your-
self a pat on the back for what you
have done as a school psychologist to
contribute to these achievements. Not
only have you fought and advocated for
students you serve, but you have also
fought for our profession in Texas.
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While the efforts you have worked for
have yielded tremendous results over the
years, we are not finished. We have much
more work to do to advance the practice of
school psychology in Texas.

I am honored to serve as the TASP Presi-
dent this year and I look forward to con-
necting with many of you in different
ways. We have ambitious tasks ahead of
us this year, and we invite you to join us
in taking on our goals. Our main priority
this year is to advance our initiatives dur-
ing the Sunset Commission Review of the
TSBEP. For a review of our platforms,
read Stephanie Kneedler’s article in this
newsletter on page 5. We cannot do this
alone. We will need your help and we need
you to promote our profession and our as-
sociation to your colleagues. Call on them
to partner with you so that we can further
our vision and mission this year.

I invite you to share your stories with me
by emailing them to .
Share your triumphs. Share your defeats.
Share what it is to be a school psychologist
in Texas. We hope to highlight many of
your experiences at our Annual Conven-
tion in October in Houston. I also welcome
your feedback and your comments that
may serve to improve our organization.

Let's make 2016 a year of celebrating our
past, enjoying our present, and dreaming
for our future!

Happy Birthday LSSPs,

Brook Roberts

TASP President, 2016
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TEXAS TECH UNIVERSITY

College of Education’

Ph.D. in Educational Psychology
Specialization in School Psychology

A blend of online courses, weekend courses
and intensive 1-week summer sessions.

Get your degree in 3 years
from home, while you work.

For more information
www.educ.thu.edu or
Dr. Tara Stevens at tara.stevens@ttu.edu

PhD Specialization

e in School Psychology
SCHOOL OF EDUCATION Department of Educational Psychology

UNIVERSITY

This PhD program at Baylor prepares individuals to be scholars who can contribute to the knowledge
base of how to best serve students in schools, families and communities.

Program highlights:

* Opportunities for research and publication * Full-time or parttime options

with outstanding faculty » Competitive assistantships available
* Opportunity for hands-on experience at the Open to students with or without prior
Baylor Center for Developmental Disabilities school psychology training

Application deadline: February 1
For more information: baylor.edu/SOE/edp/schoolpsychology
Dr. Alex Beaujean, program director: Alex Beaujean@baylor.edu




Graduate Student Corner

I am super excited about being your Graduate Student Representative
this year.

After attending my first Board meeting, I can tell you that this year 1s
going to be full of new and exciting opportunities. You need to mark
your calendars for October 2016 for the TASP Annual Convention in
Houston. This year is the 20th anniversary of the LSSP and the con-
vention will be full of great information for us “newbies” in the field.
TASP conventions are a great way to network with other profession-
als in the field. Here are some tips for networking at the convention or
In your own community:
ePrepare business cards. It’s always good to have these on hand,
because you never know when you may meet someone who can
help you launch your career.
eTalk to others who share your professional interests, or start a
conversation with a presenter whose work you admire. Don’t be
afraid to put yourself out there — it all starts with an introduction!
eUse your existing network. Ask other students to connect you with others whom they may
know share your interests. Ask faculty members how you can connect with alumni from your
program.

I would like to challenge you to get your fellow graduate students to become TASP members.
Being a TASP graduate student member has many perks:

eGreat way to meet other students and professions in your area and others across the great
state of Texas.

eDiscounted rate on the annual professional development convention with state and national
leaders in school psychology.

eReceive a quarterly newsletter which provides innovative practices, questions regarding
“best practices”, state and national events, JOB opportunities, and legislative developments.
Did I say JOB opportunities?

eUpdates on what is happening around the state.

eGraduate student members are eligible to receive a $500 scholarship from TASP.

Nancy Coffey,

Graduate Student Representative
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Conners Continuous Conners Continuous

Performance Test 3" Auditory Test of Attention”
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Evaluate attention disorders and neurological functioning with the Conners Continuous
Performance Tests, now with both visual and auditory attention assessments.

- A comprehensive evaluation with the introduction of an auditory attention test
- Easy interpretation with new reports offering clear visuals & summaries
« Trusted results with the most representative CPT normative samples collected

- Diagnostic confidence with a refined measurement of attention & new scores
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USA Tel: 1.800.456.3003 / CAN Tek: 1.800.268.6011
ASSESSMENTS mhs.com = customerservice@mhs.com




Government & Professional Relations Update

Hello! My name is Stephanie Kneedler and I am happy to be the Government and Professional
Relations chair in 2016. Previously, I served as Convention Co-Chair in 2015. I look forward to
working together in what is sure to be an exciting chapter in school psychology history!

The Texas State Board of Examiners of Psychologists is due to undergo Sunset Review by the
Texas Sunset Commission in May 2016. The Sunset process is a review of an agency to deter-
mine its necessity. The Sunset Advisory Commission is comprised of 12 members: five senators,
five members of the House of Representatives and two public members (one appointed by the
Lieutenant Governor and one by the Speaker of the House). An important piece to the Sunset
review process 1s the opportunity to make recommendations to improve TSBEP’s purpose; this
is where we come in!

During 2015, TASP created the Sunset Review Task Force. Together, this group created a list
of recommendations for the Sunset Advisory Commission. Recommendations include:

1. Preservation of TSBEP

2. Proportionate representation of LSSPs on the TSBEP Board

3. Use of the title “School Psychologist”

4. Alignment of LSSP licensure requirements with NASP Practice Model

5. Ability for the LSSP to practice in private schools

6. Ability for the LSSP to practice in private settings (under the supervision of a Licensed
Psychologist)

7. Requirement of a degree in School Psychology for LSSP licensure

The Sunset Review Task Force has spent the previous year finalizing one-page position papers
that defend these recommendations. These papers will be published to TASP membership —
more soon!

At the most recent TASP Board meeting in January, TASP’s legislative Consultant, Marty
DeLeon, shared the importance of developing relationships with the Texas leadership as we ad-
vocate for change within our profession. Interested in who represents you in the Senate and
House? Check out this link: . Stay tuned to future
newsletters and emails for more information on what you can do during Sunset review!

For more on Sunset in Texas, check out this link:

The next TSBEP Board meeting is May 26, 2016 at 9am. These meetings are open to the pub-
lic. The Board office is located at 333 Guadalupe, Tower 2, Room 450 in Austin.

Email me for questions or comments: Stephanie Kneedler @

Cheers!

Stephanie Kneedler


http://www.fyi.legis.state.tx.us/Home.aspx
https://www.sunset.texas.gov/
mailto:%20govtrelations@txasp.org

Treasurer’s Report

It is my honor to serve as the Treasurer for TASP this year. After
our first Board meeting this year, I can tell you we have a dedi-
cated group of volunteers working diligently to represent you and
the field of School Psychology in Texas! One of the main objec-
tives for the January Board meeting is to approve a budget for
the year. As a Board, we sought to ensure the funding of critical
areas related to the strategic plan, while keeping an eye on effi-
ciency and being a good steward of the financial resources availa-
ble. Should you have any questions regarding our organization,
please feel free to contact me - . Again, thank
you for the opportunity to serve our association!

Thomas Schanding

Treasurer

June 10-11, 2016

http://www.hotelemeraldbeach.com/

Become a NASP PREPaRE Trainer of Trainers. TASP wants to help you address school safety in
your district. In order to become a PREPaRE Trainer, you need to complete PREPaRE Workshop
1 at TASP's Summer Institute in June in Corpus Christi, complete PREPaRE Workshop 2 at
TASP's Annual Professional Development Convention in October in Houston, and complete the
Trainer of Trainers program at the NASP Convention in San Antonio in February. Consider
bringing your district or campus school safety team. Ask your Director to register district re-
source officers, social workers, counselors, principals, teachers, interventionists, etc. TASP is
providing this opportunity to improve school climate, school safety, and address school crisis pre-
vention and intervention practices.
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Spotlight on a District — Stephen F. Austin
State University Charter School

By Lisa McCleary and Lysa Hagan

Stephen F. Austin State University Charter School of-
fers high-quality instruction, resources for teacher de-
velopment, and opportunities for the research of alterna-
tive teaching methods. The Charter School collaborates
with teacher preparation and school psychology pro-
grams to provide exemplary field-based training experi-
ences for the university students and comprehensive
services to 250 Charter School students in grades K
through 5.

Teacher preparation and professional development mod-
els are continually evaluated and modified through the
collaborative efforts of the SFA Elementary Education Department, the SFA Early Childhood
Lab, and the SFA Charter School. The combination of cross-program knowledge and resources
provide an environment in which student performance is enhanced through research-based in-
struction. In addition, the James I. Perkins College of Education has designated the SFA Char-
ter School as its Field Based Center. As such, university students from Elementary Education,
Kinesiology, Music, Human Services, and School Psychology are provided observational and in
vivo experiences under guided supervision.

The SFA Charter School approaches education from a constructivist philosophy in which stu-
dents develop an intrinsic motivation for learning and self-regulation skills. In addition, the
SFA Charter School also implements Responsive Classroom, which is an evidence-based, sys-
tem-wide social-emotional learning approach that is endorsed by the Collaborative for Academ-
ic, Social, and Emotional Learning (CASEL).

The SFA Charter School is also a training site for the SFA Pre-Doctoral Internship Program in
School Psychology. The SFA Pre-Doctoral Internship Program in School Psychology is a newly
developed internship program and was first implemented during the 2014-15 school year. The
program continues to be improved through on-going collaboration among the School Psychology
Program Director, Human Services Department Chair, the School Psychology Internship Direc-
tor and Clinical Supervisors, the Elementary Educational Department Chair, SFA Charter
School Principal, and the Doctoral Training Committee. The Internship Training Director and
Clinical Supervisors are licensed psychologists and licensed specialists in school psychology.
The training program currently has two doctoral interns in school psychology and two clinical
supervisors. This team works collaboratively with the school stakeholders and staff to provide

psychological services to the students at SFA Charter School while

Continued on page 9
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simultaneously maintaining a structured, sequenced training program. While not yet accredit-
ed by the American Psychological Association, the program’s structure, goals, and curriculum
are designed to meet APPIC and APA standards. The program adheres to the internship guide-
lines set by the American Psychological Association, the National Association of School Psy-
chologists, and the Texas State Board of Examiners of Psychologists (TSBEP).

Initially, the internship was partially funded by an APA Division 16 Grant Program for School
Psychology Internships (GPSPI), which is a grant program to address the shortage of APA ap-
proved internships in school psychology. Currently, a second GPSPI is funding certain APA ac-
creditation procedures. The services provided by School Psychology Services at the SFA Char-
ter School include, but are not limited to, implementation of multi-tiered systems of support
(MTSS), children of divorce intervention program, crisis response and prevention, counseling
evaluations, individual and group counseling, class-wide consultation, social skill instruction,
bullying prevention, psycho-educational assessments, academic intervention consultation, and
services to enhance family-school collaboration. In collaboration with school staff and stake-
holders, School Psychology Services personnel at SFA Charter School provide support for stu-
dents receiving special education and students in general education. The majority of students
served are general education; therefore, many services provided include a variety of systems-
level support and consultation, as well as prevention services.

A partner on the path to student success
Texas Association of School Psychologists

Future Conventions

June 10-11, ,2016 at , Corpus Christi (Summer Institute)

Oct. 19-21, 2016 at , Houston

Feb. 21-24, 2017 at ,
San Antonio

June 9-10, 2017 at , Corpus Christi (Summer Institute)

Nov. 2-4, 2017 at , Dallas

Oct. 25-27, 2018 at , Dallas

Oct. 22-24, 2019 at , Houston
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Dear Eddie,

Why don’t school psychologists in Texas take a stand against kids
playing football? I think it is an outrageous ethical violation that no
one is speaking out about the head injuries these children experience.
Aren’t school psychologists supposed to protect children from harm?

No Fan of Football

Dear No Fan,

This is a hot topic for sure and you raise some valid concerns. Howev-
er, does not prohibiting participation in football rise to the level of an
ethical violation for school psychologists? Probably not, but as you
point out there are ethical issues here.

The first ethical concept in the NASP Principles of Professional Ethics (2010) involves
“RESPECTING THE DIGNITY AND RIGHTS OF ALL PERSONS: School psychologists engage
only in professional practices that maintain the dignity of all individuals. In their words and
actions, school psychologists demonstrate respect for the autonomy of persons and their right to
self-determination, respect for privacy, and a commitment to just and fair treatment of all per-
sons.” The second involves “PROFESSIONAL COMPETENCE AND RESPONSIBILITY: Benef-
icence, or responsible caring, means that the school psychologist acts to benefit others. To do
this, school psychologists must practice within the boundaries of their competence, use scientific
knowledge from psychology and education to help clients and others make informed choices, and
accept responsibility for their work.” Combining these two ethical requirements, the role of the
school psychologist can be seen as one who ensures that those parents and children who are
considering participation in football be able to understand the risks and benefits inherent in the
sport and make an autonomous, informed decision.

In addition, school psychologists have a RESPONSIBILITY TO SCHOOLS, FAMILIES, COM-
MUNITIES, THE PROFESSION, AND SOCIETY: School psychologists promote healthy school,
family, and community environments. They maintain the public trust in school psychologists by
respecting law and encouraging ethical conduct. School psychologists advance professional ex-
cellence by mentoring less experienced practitioners and contributing to the school psychology
knowledge base. By educating families and educators, we can create settings where sound deci-
sions are made. Last fall, the School Psychology Forum published a special issue related to con-
cussion management in the schools. In it, various topics, from assessment to policy recommen-
dations, are addressed.

. School
psychologists do have an ethical responsibility to be informed regarding current research and
the implications of research in practice.

So, while Eddie is not inclined to take on Friday Night Lights, it is important that school psy-
chologists educate and inform families and educators so that decisions are based on facts and
result in situations that are meaningful and beneficial for children.

Ethically yours,
Eddie
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TASP ANNAUL CONVENTION—SAN ANTONIO
October 19-21
CALL FOR MINI SKILLS PRESENTATIONS

TASP would like to invite you to consider presenting a Mini Skills
Presentation at the upcoming annual convention in San Antonio from
October 19th to October 215t 2016. This year’s conference is the ideal
place to showcase your latest research and practice!

Submissions should be sent to Lisa McCleary, Professional Develop-
ment Chair at professionaldev@txasp.org. Include the following in the body of the email: pre-
senter name(s), title of the presentation, and contact information (i.e., phone number, address,
and email) for the lead presenter. A blind, peer review is conducted by members of the TASP
Executive Board to select mini-skill presentations. You will be informed of acceptance by July
1, 2016. If you do not plan to present an accepted proposal, you must cancel your presentation
by August 1,2016. At any point, feel free to email professionaldev@txasp.org with any ques-
tions about your submission.

Mini-Skill Proposals and/or Panel Presentation Proposals are welcome. These sessions
are designed to provide skills and information that will be immediately applicable for practi-
tioners (“tools to use on Monday morning”). Mini-skill proposals should be submitted using the
criteria below. No submissions will be considered after 5:00 PM on May 1, 2016.

Each proposal will be for a 90 minute presentation. The proposal should be attached to your
email which includes your contact information. The content of the actual proposal should con-
sist of the following components:

1.COVER PAGE should contain:
a. Title of the proposed work
b. Names, titles, and affiliations of editor(s)/author(s)
c. Date of submission

2. ABSTRACT
The abstract should be on a separate page and be no more than 100 words in length. It should
summarize the focus of the presentation, including the learning objectives of the presentation.

3. SUMMARY OF THE PROJECT

The summary should be no more than 800 words in length. This section should include a sum-
mary of the purpose, content, and expected outcomes. It should also discuss how the proposed
work will contribute to the field, emphasizing its relevance to school psychology and NASP’s
practice model.

4. TARGETED AUDIENCE

To match the presentation to participants’ specific needs, please indicate the skill level of your
presentation: Beginning Skill — Level I; Intermediate Skill — Level II; and Advanced Skill — Lev-
el II1.

11
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ome make
a difference.

Call 713-677-4732
or apply online at: SpecializedTX.com/apply

. Specialized




Information from the Area Representatives!

Area Representative Map

Areal Area IV AreaV

7. Kilgore 6. Huntsville 1. Edinburg

8. Mount Pleasant 12. Waco 2. Corpus Christi

10. Richardson 13. Austin 15. San Angelo

11. Fort Worth 20. San Antonio
Area Vi

Areall 9. Wichita Falls

18. Midland 14. Abilene

19. El Paso 16 16. Amarillo
17. Lubbock

Area lll

3. Victoria

4. Houston 17

5. Beaumont
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i Hello, Area 2!

i

:I want to take this opportunity to introduce myself as your new Area

i Representative for the El Paso, Midland/Odessa area. Currently, I
Ilwork as an LSSP for Socorro Independent School District in El Paso,
:TX. I am looking forward to representing our area for the next two
iyears. My goal as your representative is to gain more involvement and
I membership from our many LSSPs in the area. Let’s make our voices
'heard! I plan on personally meeting with LSSPs in the area to discuss
jconcerns in our area, current topics, and proposed changes in our field.
i Please feel free to contact me if you have any questions, comments, or

I concerns at . Looking forward to hearing from you!
|

|
| Cammaron Trujillo

'Area 111

I
[
| [
| Hello TASP members. I am happy to be your Area 111 Representative again this year for the :
Isecond of my two-year term. It was my aim to represent Area 3 to the best of my ability by facil- |
litating information to and from the Board on the behalf our area’s membership. Primarily, my !
i calls for updates, news, and/or concerns generated an avenue for others to ask about volunteer :
| opportunities. To meet my personal objective of representing our region by facilitating infor- i
'matlon to and from the Board, I have started attending Region 4’s Student Evaluation and Psy- |
Ichologlcal Services Special Education Leadership Network, which meets on a regular basis and :
i provides information related to current national, state, regional, and local issues. This platform ;
Ihas allowed me the opportunity to hear first hand about some of the issues and celebrations |
lthat practitioners are experiencing in our area. My outreach to membership via email and at- !
i tending the leadership network not only provided me with information about local issues; they :
Ihave also contributed to my confidence when actively participating in Board discussions and i
'Votmg on your behalf on topics related to professional practice. For these reasons, I encourage |
Iyou all to continue to contact me through the website, in person at Region 4’s leadership net- :
i work meetings, or by email (area3@txasp.org) to share positive happenings in your district, con- |
| cerns or suggestions that you would like relayed to the Board or for me to consider moving for- |

I

[

[

[

|

:ward as your representative this year.

i Evelyn Perez
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~ Thinking about Graduate School?
U Think about Trinity.
TRINITY [t i

UNIVERSITY SChDDI PSYCI‘[OIGSY

In Trinity’s School Psychology program you can.

» Earn a Master’s Degree in a NASP Approved program Now Accepting
School Psychology and Nationally Certified School Psy- Applications
ey — for the

s Receive a private education at state university cost

» Support the mental health and education of all chil- 2016-2017
dren and adolescents

« Enter an excellent job market that offers exciting op- School Year

or Sonin Mireles (smireles(@trinity edu) at 210. 3997501

UniversityofHouston

Collegeof Education

COLLABORATION

FOR LEARNING & LEADING
Department
of Educational

Psychology
Ph.D. in School Psychology
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:Area IV Update

;Hello, Area IV! My name is Cassandra Hulsey and I am an LSSP |
I'with Round Rock ISD. I am happy to be serving as your Area
'Representative this year. As you may have heard, the Texas

i State Board of Examiners of Psychologists (TSBEP) will be un-
Idergoing a Sunset Review by the Texas Legislature this year.
I'TASP is hard at work advocating for much needed changes to our |
:practice (including the use of the title “School Psychologist™!).

i Make sure you stay up to date with TASP communications for
Ithe latest information and ways you can be involved in advocat-
:ing for the issues that matter to you and your colleagues.

|

IOn another note, I am eager to learn more about the issues, chal- ; -
llenges, and successes that you all are experiencing in your
=schools so that I can be a good voice for our area. Please send me !
1an e-malil if there is something innovative being implemented, an |
loutstanding colleague who deserves recognition, new and/or
| changes to training programs, concerns regarding the practice of |
i school psychology, etc. at aread@tasp.org. I look forward to hear-
Iing from you!

|

2 Cassandra Hulsey

TEXAS A&M

UNIVERSITY
COMMERCE

Texas A&M University Commerce

Students are admitted to the School Psychology program in both the Spring and Fall semes-
ters. Deadlines for applications are 4/15 and 11/15, respectively.

16
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: Greeting Area V TASP’ers!

:My name is Arthur (Art) Hernandez and I am your new TASP Area Rep- ;
iresentative. I have been a member of TASP for 16 years and look for-

Iward to meeting those of you who I don’t already know. My experience
:With TASP has been great and I have learned a lot, laughed a lot and
i grown professionally as a result of my collaboration with LSSP’s from |
' across the state in connection with our great organization. Please let me :
know if you have any questions or suggestions or if you might be inter-
! ested in contributing your time or talent to the Area or TASP. I am cur-
! rently planning on an AREA V professional development session in San
i Antonio (3 hours — Ethics) and will keep you posted on the date and
Itime. You are invited and should consider bringing a friend and con-

:vince them to join. Have a great semester!

|
IArt Hernandez

i Area VI

! Greetings Area VI,

iWhat an exciting start to 2016! Your TASP Board just met to ap-
iprove the budget, discuss future conventions, consider legislative ad-
:vocacy, and review the needs of LSSPs in the state. TSBEP has rere-
éleased proposed supervision requirements and TASP has again sub-
imitted a position letter based on the feedback we have received from
iour membership. We are preparing for Sunset and would love to re-
5ceive your thoughts and concerns as this review approaches.

'TASP recently sponsored a luncheon for Region 17 following an
-LSSP Focus Group. Thank you to all who attended and shared in our
i discussion about local needs of LSSPs and current issues in school
Epsychology

; 'I hope to see you all at Summer Institute 2016, June 10-11, at Emer-
| a1d Beach, Corpus Christi, for fun, sun, and in depth learning and
- ,networkmg opportunities.

! Are you passionate about our profession? Let TASP know about your
' successes, concerns, and needs. Please contact me if you would like
-add1t1onal information at klopez@canyonisd.net.

E Thanks!
:Kassi Lopez

L o o o o o et e e e e e e e e e e e e e -
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June 10-11, 2016

(http://www.hotelemeraldbeach.com/)

School-Based Mental Health Series:

Bring your School-Based Crisis Team Members to further
develop and refine your school’s response to school-based
crises. Special discounts will be available for those who bring
team members (principals, assistant principals, social workers,
teachers, interventionists, counselors, etc.). Learn about the
PREPaRE Model for school crisis prevention and intervention.
Additional workshops will be available as well!

@ x - NATIONAL ASSOCIATION OF
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TEXAS A&M

UNIVERSITY
CENTRAL TEXAS

Texas A&M University — Central Texas School Psychology program is accepting applications for their Specialist Degree
in School Psychology (SSP) program. Interested applicants should hold a Bachelors degree in Psychology or a closely
related field and be dedicated to improving the lives of students and schools. The SSP program is 63 graduate hours
and prepares students to become a Licensed Specialist in School Psychology in the state of Texas, or seek licensure as a
School Psychologist in other states. The program includes extensive training in assessment, counseling, consultation
and internship experiences that help apply classroom learning to real life problems. Send letters of inquiry to: Dr.
Coady Lapierre, LSSP, 1001 Leadership Place, Killeen, Texas 76549 or lapierre@tamuct.edu

TEXAS3& STATE
UNIVERSITY

SAN MARCOS

School Psychology Program
Texas State University offers a Specialist in School Psychology (SSP) degree in school psychology, approved
by the National Association of School Psychologists (NASP). The program endorses the scientist-practitioner
training model. Texas State also offers a program for individuals who already hold a master’s level psycholo-
gy degree in a related field and would like to re-specialize in school psychology.

For more information, Elease contact:
Jon Lasser, Ph.D.
Coordinator, School Psychology Program
www.txstate.edu/clas

®

University of Texas at San Antonio

School Psychology Program

The Department of Educational Psychology at UTSA is pleased to offer the Master of Arts program in School Psychology. The program includes
coursework and field-based experiences consistent with guidelines provided by the Texas State Board of Examiners of Psychologists and the
National Association of School Psychologists. Most courses are offered in the evening at the UTSA Downtown Campus, and full-time and part-
time tracks are available. Application deadlines are as follows: July 1st for the Fall, November 1st for the Spring, and April 1st for the Sum-
mer. Students are currently completing their practicum experiences with the following sites: Alamo Heights ISD, Atascosa-McMullen Coopera-
tive, Bexar County Academy, Boerne ISD, George Gervin Academy, San Antonio ISD, San Antonio Special Programs Cooperative, Somerset
ISD, and South San ISD. Students are currently completing their internship experiences with the following sites: AIM Consulting, Alamo
Heights ISD, Atascosa-McMullen Cooperative, Autism Treatment Center, Belton ISD, Boerne ISD, East Central ISD, George Gervin Academy,
Granbury ISD, Heartland Special Education Cooperative, Katy ISD, and San Antonio ISD.

For more information, please contact Dr. Jeremy Sullivan (jeremy.sullivan@utsa.edu)
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Research and Practice in the Schools:
The Official Journal of the Texas Association
of School Psychologists

Journal Update

The first three issues of Research and Practice in the Schools can be accessed on the TASP web-
site: . We welcome manuscripts from school psychologists
working in a variety of settings. Submissions can include original empirical research, theoreti-
cal or conceptual articles, test reviews, book reviews, and software reviews. If you are interested
In submitting a paper, please email or see the latest issue for the In-
structions for Authors.

We have three recent developments that we would like to share with you:

Graduate Student Section:

We are introducing a special section of the journal that will be devoted to publishing the work of
graduate students. These manuscripts can include research studies, comprehensive literature
reviews on relevant topics, and reviews of books or psychological/educational tests published
within the past two years. As with all submissions to the journal, graduate student manuscripts
should highlight implications for practice in the schools.

Please note: all manuscripts submitted to the Graduate Student Section must include either a
faculty co-author or a faculty sponsor who provides the student with mentorship on the process
of preparing and submitting their work for peer review. When submitting their manuscripts for
review, student authors should include a cover letter verifying that their work has been vetted
by a faculty co-author or sponsor.

Call for Graduate Student Section Editor:

With the introduction of the Graduate Student Section, we are currently accepting applications
for the Graduate Student Section Editor. The Graduate Student Section Editor will be responsi-
ble for recruiting graduate students to serve on the Graduate Student Editorial Board, coordi-
nating the peer review process of submitted manuscripts, communicating feedback and editorial
decisions to authors, and working with the editors to maintain the high standards of the jour-
nal.

Applicants should meet the following criteria: member of TASP, currently enrolled in a gradu-
ate program in School Psychology, previous success with peer reviewed publication or presenta-
tions, editorial experience, and strong organizational skills. Applicants should submit the fol-
lowing materials to : (1) a letter of interest describing their qualifica-
tions in these areas, (2) a letter of recommendation from a faculty member and/or university
program director, and (3) a current curriculum vita.
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Call for Special Issue Proposals:

We invite proposals for special issues of the journal, with the goal of publishing one special is-
sue each year in addition to the general issue. Special issues will include collections of papers
related to some cohesive theme in the field of School Psychology, and will be edited by Guest
Editors who will take the lead in soliciting contributions and coordinating the peer review pro-
cess. In addition to special issues that focus on research and scholarship in School Psychology,
we welcome special issues that cover important practical and applied issues in the field.

Special issue proposals should include a brief description of the theme to be covered by the is-
sue, approximate number of articles to be included, qualifications and expertise of those who

will serve as Guest Editors of the issue, and a plan for soliciting manuscripts and conducting

the reviews. Proposals for special issues, and questions about the process, should be sent to

Thanks to all who have contributed to the continuing evolution of
Research and Practice in the Schools. If you have any questions
or suggestions, please email or

Research and Practice

in the Schools

The Official Journal of the Texas Association of School Psychologists

Volume 2, Issue 1 « October 2014

Jeremy Sullivan and Art Hernandez

Editors, Research and Practice in the Schools
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The Texas School Psychologist is published four times a year. Articles, announcements, advertising, employment notices, and
letters should be submitted to:
The Editor:

Daniel McCleary

2100 N. Raguet, Human Services Building
PO Box 13019 SFASU

Nacogdoches, TX 75962
newsletter@txasp.org

Advertising Policy

The publication of any advertisement by the Texas Association of School Psychologists Newsletter is neither an endorsement of the advertiser,
nor of the products or services advertised. TASP is not responsible for any claims made in an advertisement. Advertisers may not, without prior
conselnt, incorporate in a subsequent advertisement or promotional piece the fact that a product or service has been advertised in the TAS
newsletter.

The TASP newsletter is published to enhance communication among school psychologists in a manner that advances the general purpose of the
Texas Association of School Psychologists. The acceptability of an ad for publication is based upon legal, social, professional, and ethical consid-
erations. All advertising must I\;e in keeping with the generally scholarly, and/or professional nature of the publication. Thus, TASP reserves the
right to unilaterally reject, omit, or cancel advertising which it deems not to be in the best interest of the scholarly and professional objectives of
the Association, and/or not in keeping with approfpr;aﬁe professional tone, content, or appearance. In addition, the Association reserves the right
to refuse advertising submitted for the purpose of airing either side of controversial social or professional issues.

Permis(siiondis granted to all other school psychology associations’ newsletters to reproduce any article, providing the original source and author
are credited.

Carélera ready artwork or Employment Notices must be received prior to deadline date for desired publication. Contact TASP at newslet-
ter@txasp.org
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Texas Association of School Psychologists
From the NASP Position Statement adopted by the TASP Executive Board August 2014

W

NASP- (P‘
s remee | POsSItiION Statement

Lesbian, Gay, Bisexual, Transgender,
and Questioning Youth

The National Association of School Psychologists (NASP) supports that all youth have equal
opportunities to participate i and benefit from educational and mental health services within schools
regardless of sexual orientation, gender identity, or gender expression. Harassment, lack of equal
support, and other discrimunatory practices toward lesbian, gay, bisexual, transgender, and questioning
(LGBTQ) youth violate their rights to receive equal educational opportunities, regardless of whether
the discomination takes the form of direct harassment of individuals or 1s directed at the enfire group
through hostile statements or biases. Failure to address disciminatory actions in the school setting
compromises student development and achievement. NASP believes that school psychologists are
ethucally obligated to ensure that all students have an equal opportunity for the development and
expression of their personal identity in a school climate that is safe, accepting, and respectful of all
persons and free from discrimination, harassment, violence, and abuse. To achieve this goal, education
and advocacy must be used to reduce discrimination and harassment against LGBTQ youth by students
and staff and promote positive social-emotional and educational development.

When compared to youth who are heterosexual, youth who identify as LGBTQ or those who are
gender nonconforming are more likely targeted for harassment and discrinunation. For example, when
over 7,000 LGBTQ students nationwide were surveyed regarding their school experniences, §4%
reported being verbally harassed, 40% reported being physically harassed, and 18% reported being
physically assaulted at school within the past year based on actual or perceived sexual onentation
(Koscrw, Greytak, Diaz, & Bartkiewicz, 2010). Of the students who reported harassment expenences to
school staff, one third said no subsequent school action was taken. Additionally, LGBTQ students were
four nmes more likely than heterosexual students to report skipping at least one day of school in the
previous month because they felt unsafe or uncomfortable. While LGBTQ vouth appear to experience
higher levels of mental health and academic difficulties, school-based social situations like victimization
and lack of support are frequently related to these heightened risk levels (Bontempo & D’Augelli, 2002;
Goodenow, Szalacha, & Westheimer, 2006).

Whereas members of other minonty groups likely share their unique identity with family members and
a visible community, LGBTQ youth may have few to no opportunities to learn coping strategies related
to dealing with anti-LGBTQ sentiments and behaviors from a family support network (Ryan &
Futterman, 1998). Additionally, LGBTQ youth are at an increased risk for emotional and physical
rejection by their families and may become homeless as a result of disclosing their sexual onentation or
gender identity (Rivers & D’Augelli, 2001). Concealing one’s LGBTQ identity may increase a youth’s
risk for anxiety, depression, hostility, demoralization, guilt, shame, social avoidance, isolation, and
impaired relatonships (Pachankis, 2007).
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CREATING SAFE SCHOOLS FOR LGBTQ YOUTH

Individual and systems-level advocacy, education, and specific intervention efforts are needed to create
safe and supportive schools for LGBTQ youth. These should include, but not be limited to, the
following strategies.

Establish and enforce comprebensive nondiscrimination and antibullying policies that include
LGBTQ issues. Many schools already have nondiscimination policies, but these may not include
reference to sexual onientation, gender identity, or gender expression. Explicitly including these
characteristics in policy statements gives legitimacy to LGBTQ concerns and keeps schools accountable
for enforcing nondiscimination and antibullying standards. Explicit policies also support staff who may
fear repercussions for openly intervening and advocating for LGBTQ youth.

Educate students and staff. NASP supports educating students and staff about LGBTQ youth and
their needs through professional development about the range of normal human diversity that includes
sexual onientation, gender 1dentity, and gender expression. Professional development training can lead
to immediate and maintained improvements in students’ and educators’ motvation to interrupt
harassing remarks and increased awareness of LGBTQ issues and resources (Greytak & Kosciw, 2010).
NASP also supports the provision of information and traiming about relevant research, the nsks
expenenced by these youth, effective strategies for addressing harassment and disconmination directed
toward any student, and improving the school cimate (e.g., inservices, staff development, policy
development, research brefs, and program implementation). In addition, creating an educational
context that includes the broad array of human diversity can help demystfy sexual onentation and
gender identity, along with promoting a positive self-concept for LGBTQ youth. This can include
infusing issues pertaining to sexual onentation and gender identity 1nto the curniculum, which may
decrease feelings of 1solation and promote a more positive self-concept. Curnicula may include
presenting theories about the development of sexual onientation or gender identity in a science class;
reading works of famous gay, lesbian, bisexual, or transgender authors in a literature class; discussing
the LGBTQ rights movement in historical context with other civil rights movements in a social studies
class; or inclhuding LGBTQ demographic statistics in math exercises. In addition, including LGBTQ
1ssues in health education can increase decision-making skills for all youth, by prepanng them to make
positive choices and reducing unsafe behavior.

Intervene directly with perpetrators. As with any mstance of school violence, harassment and
discrimination against LGBTQ youth, or any gender nonconforming youth, should be addressed both
through applying consequences and educating the perpetrator. Education should be provided to the
perpetrator to help prevent future aggression. Interventions should emphasize that discrimination and
harassment must be addressed regardless of the status of the perpetrator. Youth, teachers, support
staff, and admunistrators must be educated to make policies effective.

Provide intervention and support for those students targeted for harassment and intimidation and
those exploring their sexuality or gender identity. Up to one fourth of adolescents may question
their sexual onientation or gender identity (Hollander, 2000). School personnel should make no
assumptions about youth who may be questioning, but provide opportunities for students to develop
healthy identities. In addition to sexual onientation, gender identity, and gender expression, other
diversity charactenstics (e.g., gender, ethnicity, socioeconomic status) may add additional challenges or

serve as strengths toward positive mental health and academic development and should be considered.
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Counseling and other supports should be made available for students who have been targets of
harassment, for those who are questioning their sexual orientation or gender identity, for those who are
perceived as LGBTQ by peers or others, and for those who may become targets of harassment in the
future by disclosing their status as LGBTQ (e.g., Gay-Straight Alliance). Interventions should focus on
strategies that allow students to expenence safety and respect in the school environment, mncluding
empowerment of students to address harassment of students who are LBGTQ.

Promote societal and familial attitudes and behaviors that affirm the dignity and rights within
educational environments of LGBTQ youth. Schools should promote awareness, acceptance, and
accommodation of LGBTQ students and their needs in fair ways. Schools can promote attitudes that
affirm the dignity and rights of LGBTQ youth by becoming aware of and eliminating biases from their
own practice. They can model nondiscriminatory practice by providing services to all students
regardless of sexual orientation, gender identity/expression, or other minority status. School
psychologists can promote and model affirming attitudes, use language that 1s nondiscriminatory and
inclusive, and educate students and staff. Moreover, schools can function as powerful agents of change
when they actively address slurs and openly confront discrimination, and they can address the actions
or statements of other school staff or administrators who neglect the needs of LGBTQ youth or who
actively disciminate against them. School psychologists can provide information, expert opiuons, and
evidence-based strategies to ensure that effective policies and practices are adopted and enforced,
increasing the acceptance and tolerance of differences in the school environment by supporting
development of student groups that promote understanding and acceptance of human diversity. Gay-
straight alliances (GSAs) have a positive impact on school climate (Koscrw, Diaz, Greytak, &
Bartkiewicz, 2010) and should be supported by school psychologists. Students who reported having
GSAs i their schools were less likely to feel unsafe, less likely to miss school, and were more likely to
feel that they belonged at their school than students in school with no such clubs (Koscrw, et al).
Schools should also be informed about programs in the community that facilitate and support healthy
development of LGBTQ youth and support their families, and be prepared to advise parents, school
personnel, and youth about these resources.

Recognige strengths and resilience. While much of the research has focused on negative factors
impacting the development of LGBTQ vouth, there are strengths as well. Savin-Williams (2009) posits
a developmental trajectory that can impact a student positively or negatively with regard to psychosocial
and educational domains. Further review of the research indicates that LGBTQ vouth are capable of
developing methods to keep themselves safe and find support from their environment. School
psychologists should work to identify and build strengths and resilience in LGBTQ youth.

ROLE OF THE SCHOOL PSYCHOLOGIST

School psychologists can function as role models of ethical practice and inform staff and students that
they are available to all students regardless of sexual onientation or gender identity. School psychologists
can address 1ssues of sexual onentation and gender identity in inservice training with teachers and
programmuing for parents, actively counter disciminatory practices, and utiize NASP and other
resources to advocate for LGBTQ youth. On an individual level, in counseling sessions, school
psychologists can be mindful that sexual onentation, gender identity, and gender expression encompass
a broad spectrum, and that many students question their sexual orientation and gender identity or are
gender nonconforming. School psychologists are also 1n a position to educate students about a number
of 1ssues related to high risk behaviors that are especially frequent among gay, lesbian, bisexual,
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transgender, and questioning youth, creating a more inclusive and healthier environment for both the
school population in general and LGBTQ youth in particular.

SUMMARY

NASP recognizes that students who identify as LGBTQ, or those who are gender nonconforming, may
be at nisk for expenencing harassment and discrimination, as well as risk factors for social, emotional,
and academic problems related to psychosocial stressors (Bontempo & D’Augell, 2002; D’ Augells,
2006; Ryan & Futterman 1998). A successful program to address these issues educates both those who
disciminate and those who are discriminated against because of sexual onientation, gender identity, or
gender nonconformity. School psychologists can participate in education and advocacy on a number of
levels by promoting nondiscrimination policies; conducting school-wide inservice training; actively
addressing discrimination and neglect of student needs; sharing information about human diversity and
evidence-based practices to address student needs; and modeling ethical practice through accepting and
affirming attitudes, language, and behaviors in daily interactions with all students and staff. In addition,
school psychologists can provide intervention to individual students. Any program designed to address
the needs of LGBTQ youth should also include efforts to educate and support parents and the
community through collecting information about services and establishing involvement with other
organizations committed to equal opportunity for education and mental health services for all youth.
Schools can only be truly safe when every student, regardless of sexual orientation, gender identity, and
gender expression is assured of access to an education without fear of harassment, discumination, or
violence.
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